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TO:  All Participants of the Alaska Carpenters Defined Contribution Trust Fund  

 

RE: Summary of Material Modification –  

 

This is a summary of material modification describing a change adopted by the Board of 

Trustees. Please read this notice carefully and keep it with your Summary Plan Description.  

 

This Participant Notice will advise you of certain material modifications that will be made to the 

Alaska Carpenters Defined Contribution Trust Fund effective  January 1, 2019.  Please take the 

time to read it carefully and keep it with your important paperwork. 

 

First Dollar Vesting - Effective January 1, 2019, any Participant with an account balance will be 

fully vested in his or her account balance.  The Plan will no longer require Participants to 

complete 500 hours of service in two consecutive Plan Years to be vested in their retirement 

account.   

 

Elimination of Forfeitures - Effective January 1, 2019, the Plan’s forfeiture provision has been 

removed.  This means that a Participant who was not vested in his or her account (had failed to 

work the required 500 hours in two consecutive Plan Years) will no longer lose (or forfeit) his or 

her account after 60 months with no contributions.   

 

Mandatory Distributions of Small Account Balances – Effective January 1, 2019, any 

Participant who has not had a contribution to the Plan for two consecutive plan years and whose 

Account Balance is $1,000 or less will receive a lump sum distribution of the Participant’s entire 

interest, less applicable administrative fees.  At the end of the Plan Year the Plan’s administrator 

shall identify Participants with inactive accounts and small account balances and shall make the 

lump sum distributions within sixty (60) days following the beginning of the subsequent Plan 

Year. 

 

Contact the Administration Office with Any Questions  

 

Should you have questions regarding this change, please contact the Administration Office (907) 

561-7575 or (800) 478-4431, extension 4243.  

Board of Trustees  

Alaska Carpenters Defined Contribution Trust Fund  
 
 
S:\Mailings\Individual Trust Fund Mailings (SMM, Benefit Changes, etc.)\F40-13\F40-13 - Mailings - 2019 - 08.30 - SMM - Vesting Forfeitures and Small Account Balances 1-1-19.doc 



If you have any questions about your participation or eligibility for 
benefits, or about any matter of trust fund or plan administration, you 
should contact the Administration Office:

Labor Trust Services
375 W. 36th Avenue, Suite 200 Anchorage, Alaska 99503-5814
Mailing Address:
P.O. Box 93870
Anchorage, Alaska 99509-3870

(907) 561-7575
or toll-free (800) 478-4431
Website: www.alaskacarpenterstrusts.com

IMPORTANT

This booklet is only a summary of the important 
provisions of the plan and is not intended to serve 
as a legal document. If there is any discrepancy 
between this summary and the plan document, the 
plan document will govern.



To All Participants:

We are pleased to provide this booklet describing your defined 
contribution plan benefits, including all plan changes made through 
September 1, 2011. If you terminated employment or retired before 
that date, please consult the plan booklet that was in effect when you 
terminated employment or retired.

This booklet summarizes the main provisions of the plan and includes 
information required by law. If there is any discrepancy between this 
booklet and the plan document, the plan document will govern. To 
obtain a copy of the plan document, contact the Administration Office. 
A reasonable charge will be imposed to cover the cost of photocopying.

Please read this booklet carefully. Keep it with your other important 
papers so you can refer to it later. If you lose your copy, you may obtain 
another from the Administration Office or your Local.

For information about your plan account, available investment options, 
and other plan features, call the Wells Fargo Retirement Service Center 
at 1-866-640-5138 or sign on the Wells Fargo Retirement Plan Website at 
wellsfargo.com/retirementplan. You may also contact the Administration 
Office for any questions you have about the plan. The staff will be happy 
to assist you. 

Sincerely,

Board of Trustees
 Union Trustees  Employer Trustees
 John Palmatier  John Eng
 Steve Abel Robby Capps
 E. Scott Hansen Bert Bell
 Laird Grantham Idonna Pieper-Nelson
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PARTICIPATION 

You automatically participate in this plan if your employer is required to 
contribute on your behalf due to a collective bargaining agreement with 
one of the following participating unions: 

• Local Union Numbers 1243, 1281, and 2247 of the United Brotherhood 
of Carpenters and Joiners of America

• Piledrivers, Bridge, Dock Builders, and Divers Local 2520

• Alaska Millwrights and Machine Erectors Local 1501 

You also participate if your employer is required to contribute on your 
behalf due to a special agreement with the Trustees.

Sole proprietors, partners, and self-employed individuals are not eligible 
to participate in the plan.

You may inspect a list of contributing employers at the Administration 
Office or obtain a copy of the list by writing to the Administration Office. 
You may also find out if a particular employer contributes — and, if it 
does, receive its address — by writing to the Administration Office. The 
Trustees may make a reasonable charge for providing copies.



2

CONTRIBUTIONS

Employer Contributions 
Your employer makes monthly contributions to the plan’s Trust Fund. 
Your employer’s contributions are calculated by multiplying your 
employer’s hourly contribution rate (as specified in the collective 
bargaining agreement or special agreement that entitles you to participate 
in the plan) by your covered hours of employment. The greater your 
covered hours, the greater your employer’s contributions will be.

You may inspect the collective bargaining agreement at the 
Administration Office or obtain a copy by writing to the Administration 
Office. The Trustees may make a reasonable charge for providing copies.

Rollover Contributions
You are not required or permitted to make payroll contributions to the 
plan; however, you may make rollover contributions to this plan. Rollover 
contributions are funds distributed directly to this plan from another 
qualified retirement plan. Other qualified retirement plans include 401(k), 
403(b), 457, pension or profit sharing plan, or an individual retirement 
account (IRA).The funds may also be distributed to you, which you, in 
turn, contribute to this plan within 60 days of the date you receive the 
distribution from the other qualified plan. 

If you make a rollover contribution to this plan, it will be credited to 
a Rollover Contribution Account established in your name. Making a 
rollover contribution to this plan allows you to keep your savings tax 
deferred and makes managing your investments easier by consolidating 
your retirement plan accounts. 

Amounts rolled into the plan become subject to the terms of the plan. 

If you want to make a rollover contribution to the plan, please contact 
the Administration Office for more details.
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INVESTMENT OPTIONS

The plan has selected an array of investment funds so that you can invest 
your contributions in a way that suits your financial situation and goals. 
Your contributions can be directed toward any of the plan’s available 
investment options in increments of one percent (1%). 

You may change how your contributions are invested at any time by 
calling the Wells Fargo Retirement Service Center or signing on the Wells 
Fargo Retirement Plan Website. When you change your investments, 
you may do any of the following:

• Change investment choices for your future contributions only

• Change investment choices for your existing balance only

• Change investment choices for both your existing balance and future 
contributions

If you were first enrolled in the plan on or after August 1, 2007 and do 
not make an investment selection, your money will be invested in an age 
appropriate Schwab Managed Retirement Trust Fund (closest to your 
projected retirement at age 60) provided that we have a current date of 
birth on file. The Schwab Managed Retirement Trust Funds are target 
date funds. They are a diversified mix of investments that are geared 
toward your retirement date. They are automatically rebalanced and are 
adjusted to become more conservative as you near retirement.

If the Administration Office does not have a current date of birth on file, 
or you were first enrolled prior to August 1, 2007 you will default into 
the Alaska Carpenters Stable Value Fund. 

Your account balance will remain in the default investment fund until 
you make an investment decision. You may choose just one investment 
option, or you may invest your account balance among several of 
the available investment funds. You’ll need to indicate—in whole 
percentages—how much of your account balance you want to direct to 
each investment option.

The investment funds and the default investment fund may change from 
time-to-time.
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Making Investment Decisions
The plan is an ERISA 404(c) plan, and you are legally responsible 
for your investment choices. The Trustees, Administration Office, 
investment provider, plan recordkeeper, Trust Fund trustee, and other 
service providers do not have any legal responsibility to determine if 
your investment selection is appropriate for your circumstances. They 
are not responsible for any losses that are the direct result of your 
investment decisions or for losses to the default investment funds in the 
event of your failure to direct your investments. 

You should read the material about the investment funds carefully 
before making your investment decision. Evaluate the investment 
funds available under the plan in the same way you would evaluate 
any investment to determine whether you are comfortable with the 
investment’s risk and expected rate of return. 

You can obtain additional information about the available investment 
funds by calling the Wells Fargo Retirement Service Center at  
1-866-640-5138 or signing on the Wells Fargo Retirement Plan Website 
at wellsfargo.com/retirementplan.

Changing Your Investments
You may change how your contributions are invested at any time by 
calling the Wells Fargo Retirement Service Center or visiting the Wells 
Fargo Retirement Plan Website. When you change your investments, 
you may do any of the following:

• Keep your old investment selections for your existing funds and 
change your choices only for future contributions

• Move your existing account balances to new investment choices but 
keep your existing investment selection for future contributions

• Move your existing account balances and your future contributions 
to your new investment selections
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VALUING YOUR ACCOUNT 

The investment funds are valued at the end of each business day that the 
financial markets are open, and your account balance will change due 
to market conditions. When the funds are valued, any earnings or losses 
for the fund are allocated to your account based on your total holdings 
in that investment fund. 

The plan does not promise you a set amount of retirement benefits 
when you retire. The amount that you receive depends on how much 
your employer contributes, how well your investments perform, and 
any expenses you pay. The investment funds are not guaranteed by 
the Federal Deposit Insurance Corporation (FDIC). The value of your 
account will fluctuate based on market conditions. 
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VESTING

Vesting means ownership. It is the term that refers to the portion of 
your account that belongs to you and cannot be taken away from you. 
You are always 100% vested in any rollover account balance you might 
have. Your Employer Contribution Account will be fully vested upon 
your completion of 500 hours of service within a two consecutive year 
period. Hours of service are hours for which your employer is required 
to contribute to the plan on your behalf. 

You also become vested once you attain your early retirement date (age 
53) and withdraw from all covered employment or if you are an active 
participant when you become disabled as defined under the plan. 

Although you own the vested part of your accounts, the distribution of 
your accounts may be postponed in accordance with the plan distribution 
rules, and the value of your accounts may go up or down depending on 
how well your investments perform.

Forfeitures
If you fail to earn one hour of service with a covered company during a 
two-year period, your plan participation will end, and you will no longer 
be an active participant. However, your participation will not terminate 
if your failure to earn the minimum number of hours of service was 
caused by an unpaid leave under the Family and Medical Leave Act of 
1993 (FMLA), or if you are absent from work due to any of the following 
reasons:

• Your pregnancy

• The birth of your child

• Placement of a child with you for adoption

• The care of your newborn or newly adopted child

The hours you otherwise would have worked will be counted toward 
preventing a break in service, either in the calendar year the absence 
begins or in the next calendar year. 

If your plan participation terminates before you are vested, the balance 



7

of your Employer Contribution Account will be forfeited at the end of 
the five-year period in which you do not complete at least one hour of 
service.

Forfeitures may be reallocated among the remaining plan participants, 
used to provide contributions required under USERRA, or used to pay 
the administrative expenses of the plan. 
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RECEIVING YOUR BENEFITS

Benefit payments will be made only in the event of retirement, death, 
disability, the termination of employment with a Covered Employer, 
the receipt of a qualified domestic relations order (see Assignment of 
Benefits) or termination of the plan. 

Applying for Benefits
You will be eligible to receive benefits when you retire or otherwise 
separate from service with all participating employers. You must 
complete an application in order to receive benefits. Application forms 
are available from the Administration Office or from the website at  
www.alaskacarpenterstrusts.com under the “Forms” Defined Contribution 
tab. 

You must follow all instructions on the application and submit your 
completed application to the Administration Office. Your application 
for benefits should be filed with the Administration Office at least 30-
60 days prior to the date you wish the withdrawal from your account 
to be effective. Your benefit payments generally begin within 60 days 
following the end of the month in which the Administration Office 
receives your benefit application. 

Payments must begin by April 1 following the calendar year in which 
you reach age 70½, or, if later, when your employment ends.

In order to ensure that you receive your benefit distributions, you must 
keep the Administration Office up to date on any address changes so 
that the plan may correctly process your benefit payments. All changes 
of address should be mailed or delivered to the Administration Office.

Forms of Payment
The plan provides different forms of retirement payment to assist you 
in fulfilling your particular economic and family needs. Although the 
payment forms differ, they are all based on the insurance contracts that 
can be purchased with your Account balance.

If the value of your benefit is $500 or less, the Administration Office 
will pay your retirement benefit in a single lump sum instead of setting 
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up monthly payments. No other form of payment will be available, and, 
once paid, no further benefit will be payable from the plan.

If the value of your benefit is over $500, payment will be made in the 
normal benefit form shown below unless you elect an optional form of 
payment. 

Normal Form

If you are not married, the normal form of payment is a single life 
annuity purchased from an insurance company. The payments begin on 
your retirement date and end the month you die.

If you are married, your normal form of payment is a qualified joint 
and survivor annuity (QJSA) purchased from an insurance company. 
This payment form gives you a lifetime monthly benefit. If you die 
before your spouse, your spouse will receive a monthly benefit for life 
as follows:

• Under the 50% QJSA, your surviving spouse’s benefit will be 50% 
of the monthly amount you received while you were alive

• Under the 75% QJSA, your surviving spouse’s benefit will be 75% of 
the monthly amount you received while you were alive

• Under the 100% QJSA, your surviving spouse’s benefit will be the 
same as the monthly amount you received while you were alive

You will automatically receive the 50% QJSA form of payment unless 
you elect another option. You may elect to receive the 75% or 100% 
QJSA. If your spouse dies before you, there is no reduction or increase 
in your monthly payment amount, and payments will end when you die.

Because the QJSA option guarantees a pension to two people, the amount 
you receive each month is reduced. The reduction depends on your age, 
your spouse’s age, and the percentage of benefit that will continue to 
your spouse.

The amount of a monthly benefit will depend on your account balance, 
as well as the quotes received from insurance companies that provide 
annuities at the time of your retirement.  
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If you wish to receive your account balance in another form of payment, 
your spouse must consent to your election. Your spouse’s consent to an 
option other than the QJSA must be in writing and must be witnessed 
by a notary public. The QJSA provision does not apply to payments 
required under a qualified domestic relations order. 

Non-Annuity Optional Forms

In addition to the normal forms described above, the plan offers the 
following optional forms of payment: 

• A single lump sum 

• Equal annual installments over a period of ten years or less, as 
elected by you

• A partial lump sum in an amount to be determined by you 

If you choose a partial lump sum, you may only request one such 
payment during a calendar month. Partial lump sum payment amounts 
will continue until your account balance is zero. If you elect this payment 
option, you may elect, at a later time, to receive the remainder of your 
account in any other payment option.
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Retirement
The following paragraphs describe when you may retire and receive 
the balance of your Employer Contribution Account. Payment is not 
automatic upon reaching these dates — you must also file an application 
for benefits before your account balance will be paid to you. 

Early Retirement

You may retire between your 53rd and 60th birthday. Your early 
retirement date can be the first day of any month following your 53rd 
birthday but before your 60th birthday.

Normal Retirement

To be eligible for normal retirement, you must have reached your normal 
retirement age. Your normal retirement age is 60. Your normal retirement 
date is the first day of the month coinciding with, or immediately after, 
the date you reach your normal retirement age.

For Example: Ed and Sam both turn 60 in July and apply for 
normal retirement. Ed’s 60th birthday is July 1, so his normal 
retirement date is July 1, but Sam doesn’t turn 60 until July 12, 
so his normal retirement date is the first day of the following 
month, which is August 1.

Late Retirement

If you continue working after your normal retirement date, your employer 
will continue to make contributions to your Employer Contribution 
Account. Your late retirement date can be the first day of any month 
following your normal retirement date. Payment must begin by April 1 
after the end of the calendar year in which you reach age 70½, or if later, 
when your employment ends.

Disability Retirement

If you become partially or totally disabled, you may be eligible for 
disability retirement. To be eligible, you must be an active participant 
when your partial or total disability occurs. The Trustees may require you 
to submit medical proof of your disability. This may include a certificate 
from one or more licensed physicians selected by the Trustees.
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Disability means disability by bodily injury or disease (other than a 
disability resulting from intentional, self-inflicted injury, or the use 
or abuse of controlled substances or alcoholic beverages), which the 
Trustees, in their sole discretion, determine incapacitates you from: 

• Engaging in any substantial gainful activity or

• Regularly performing work in the building and construction industry

Regularly performing work in the building and construction industry 
includes supervisory, examination and inspection work, which you 
would otherwise be expected to be capable of performing in light of 
your current or subsequent training, experience, and abilities. 

Withdrawal from Covered Employment in the Industry 

If you are vested, and have not worked in employment covered by the 
Plan for a period of at least twenty-four (24) consecutive months, and no 
contributions to the Plan have been made during this time period, then 
you are entitled to withdraw your Account balance.

If you first participated in the Plan on or after February 1, 2002 and 
had less than twelve (12) months of Employer Contributions within your 
first year of participation, and no additional contributions were made 
to the Plan in the following twelve (12) months, then you are entitled to 
withdraw your Account Balance – regardless of vested status – at the 
end of such twenty four (24) month period.   

Death

If you die before receiving the total value of your Employer Contribution 
Account, your vested account balance will be paid to your designated 
beneficiary. 

If the total vested amount of your balance is $500 or less (including 
rollovers), your beneficiary will receive a lump sum payment for the full 
value of your account. 

Generally, the death benefit must be distributed from the plan no later 
than the last day of the calendar year in which the five-year anniversary 
of your death occurs. If you are married, your spouse may roll over your 
account balance into a traditional IRA. 
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A beneficiary who is not your spouse may request that a direct transfer 
of a distribution be made to an inherited IRA. The amount transferred 
to the inherited IRA is subject to the nonspouse minimum distribution 
rules. A nonspouse beneficiary’s rights relating to a rollover to an 
inherited IRA may be jeopardized if the rollover does not occur by the 
last day of the calendar year immediately following the calendar year in 
which your death occurs. 

A beneficiary should consult with a qualified tax advisor before 
requesting a rollover.

Naming Your Beneficiary. If you are married, your beneficiary is 
automatically your spouse unless your spouse consents in writing to 
another beneficiary designation. If you are single, you are free to name 
any beneficiary you want to receive the distribution from the plan. If 
you later get married, your new spouse will automatically become your 
beneficiary and your prior designation will no longer be in effect. 

If you fail to designate a beneficiary, or your beneficiary is not living, 
your beneficiary will be determined as follows:

1. one or more of your  relatives by blood, adoption or marriage

2.  the legal representative(s) of the last to die of you and your designated 
beneficiary

You may change your beneficiary at any time by completing a new 
beneficiary designation form and filing it with the Administration 
Office. Forms are available from the Administration Office or from the 
website at www.alaskacarpenterstrusts.com under the “Forms” Defined 
Contribution tab. 

Be sure to change your beneficiary if you are divorced or widowed to 
insure that your plan benefits go to the person(s) of your choosing. 
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TAX CONSIDERATIONS

Any taxable distributions you receive will generally be taxed under 
federal income tax laws as ordinary income in the year that you receive 
the distribution. Also, if you receive a distribution of any taxable amount 
from the plan, that amount may be subject to an additional 10% federal 
tax penalty if you haven’t yet reached age 59½. You can preserve the tax 
benefits associated with your plan contributions if you elect to rollover 
your plan distribution into an IRA or another qualified retirement plan. 

Rollovers
A rollover is a way to move a distribution from one tax-advantaged plan 
to another without paying taxes on the distribution. When you rollover 
a distribution, you are not subject to income tax or early withdrawal 
penalties on the amount rolled over. 

There are two ways you can roll your distribution over into an IRA or 
another qualified retirement plan:

• You can elect a direct rollover, in which the Trust Fund trustee of 
this plan pays the amount directly to the trustee of the IRA or other 
qualified retirement plan 

• You can receive your distribution in a lump sum and make a rollover 
within 60 days of the date you received the distribution 

If you receive a lump-sum distribution, it will be subject to 20% federal 
withholding taxes. To obtain the maximum tax benefit, you must also 
contribute an amount equal to the amount of taxes withheld. If you do 
this, when you file your income tax return, you will receive a credit for 
taxes paid from the IRS for the amount withheld. 

While most distributions qualify for a rollover, certain distributions do 
not. Distributions that cannot be rolled over include:

• Any portion of your distribution that is not taxable

• Installments for a period of ten years or more

• If your distribution begins after you reach age 70½, a portion of it 
may not be eligible for rollover
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UNIFORMED SERVICE UNDER USERRA

If you leave covered employment to perform certain United States 
military service (including active duty for training), you are entitled to 
reemployment rights under the Uniformed Services Employment and 
Reemployment Rights Act (USERRA). Upon your return to employment, 
your vested right to a benefit and the amount of the benefit you are 
entitled to receive will be determined as if you had continued in covered 
employment during the period of military service. Contributions to 
your account will be based on the average number of hours you worked 
during the 12-month period immediately preceding the date you entered 
military service. If you were employed for fewer than 12 months, your 
benefit will be based on your period of employment.

To ensure proper crediting of service under USERRA, you should notify 
the Administration Office when you take military leave. You should also 
tell the Administration Office how long you expect to be gone and notify 
the Administration Office when you apply for reemployment after your 
leave.

Upon release from military duty, you must apply for reemployment by 
these deadlines:

• Less than 31 days military service — apply immediately, taking into 
account safe transportation plus an eight-hour rest period

• From 31 to 180 days military service — apply within 14 days

• More than 180 days military service — apply within 90 days

If you are hospitalized or convalescing, these reemployment deadlines 
are extended while you recover (but not longer than two years).

The rules above also apply to uniformed service in the commissioned 
corps of the Public Health Service. Certain limitations apply. For 
information on military service provisions before December 12, 1994, 
and for more details on service under USERRA, please contact the 
Administration Office.
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SPECIAL DISCLOSURE INFORMATION

Name of the Plan
The Alaska Carpenters Defined Contribution Trust Fund.

Type of Plan
This Plan is a money purchase pension plan. This is a type of  defined 
contribution plan in which the benefits you receive are based on your 
actual account balance at the time it is paid to you. 

Board of Trustees and Plan Administrator
This plan is maintained and administered by a joint labor-management 
Board of Trustees in accordance with the plan document. The address 
and phone numbers for the Administration Office are: 

Board of Trustees
 Alaska Carpenters Defined Contribution Trust Fund
 375 W. 36th Avenue, Suite 200 Anchorage, Alaska 99503-5814
 Mailing Address:
 P.O. Box 93870
 Anchorage, Alaska 99509-3870
 Telephone: (907) 561-7575
 (800) 478-4431

Members of the Board of Trustees
The names, titles, and addresses of the members of the Board of Trustees 
are:

Union Trustees Employer Trustees
John Palmatier (Co-Chairman) 
AK Regional Council of Carp. 
410 Denali Street, Suite 100 
Anchorage AK 99501

John Eng (Co-Chairman)
Cornerstone Construction 
Company
5050 Cordova Street 
Anchorage AK 99503
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E. Scott Hansen
Carpenters Local 1281
407 Denali Street, Suite 100 
Anchorage AK 99501

Robby Capps
F&W Construction Co Inc 
3821 Dee Circle
Anchorage AK 99516

Steve Abel
Alaska Piledrivers, Bridge, Dock 
Builders and Divers, Local 2520
825 E 8th Avenue, Suite 6 
Anchorage AK 99501

Bert Bell
Ghemm Company Inc.
P.O. Box 70507
Fairbanks, AK  99707

Laird Grantham
Carpenters Local 1243
25 Timberland Drive
Fairbanks, AK 99701

Idonna Pieper-Nelson
Davis Constructors 
& Engineers, Inc.
740 Bonanza Avenue 
Anchorage, AK 99518

Requesting Plan Sponsor Information

Upon written request to the Administration Office, a participant or 
beneficiary may request information as to whether a particular employer 
or employee organization is a plan sponsor, and if so, the sponsor’s 
address.

Identification Numbers

The employer identification number (EIN) assigned to the plan by the 
Internal Revenue Service is 92-6003157. The plan number is 002. 

Plan Year

The plan year begins January 1 and ends December 31. 

Plan Effective Date

The effective date of the plan is January 1, 1983. The Southern Alaska 
Carpenters Defined Contribution Pension Plan was merged into this 
plan effective July 1, 2006. The plan has been amended and updated on 
several subsequent occasions. This summary plan description describes 
the terms of the plan as of September 1, 2011. 



18

Paying Expenses

There are a number of expenses associated with running the plan. 
Expenses that are specific to your accounts, such as investment fees are 
deducted directly from your accounts. Plan expenses that are attributable 
to the overall plan administration are paid from the monthly expense 
deduction that funds the Plan’s operating reserve account(s). In some 
cases, forfeitures or investment credits may also be used to pay general 
plan expenses. 

Trust Fund

The Board of Trustees has appointed Wells Fargo Bank N.A. to serve 
as the plan trustee for the Trust Fund and to be responsible for the 
safekeeping and the day-to-day administration of the Trust Fund. Wells 
Fargo manages the Trust Fund, investing contributions to the plan and 
paying benefits as they come due. The contact information is:

Wells Fargo Bank, N.A.
510 Marquette Building, Suite 500
75 South 5th St.
Minneapolis, MN 55402-1101

Agent for Service of Legal Process

The agent for service of legal process is the trust attorney:

Bruce McKenzie
McKenzie Rothwell Barlow & Korpi, P.S.
1325 Fourth Avenue, Suite 910
Seattle, WA  98101-2573

Legal process may also be served on any Trustee or on the Board of 
Trustees at the Administration Office.

Collective Bargaining Agreements

This plan is maintained under several collective bargaining agreements 
between contributing employers and the Alaska Regional Council of 
Carpenters, affiliated Locals 1243, 1281 and 2247, Piledrivers, Bridge, 
Dock Builders, and Divers Local 2520, and Alaska Millwrights and 
Machine Erectors Local 1501. Participants and beneficiaries can examine 
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these collective bargaining agreements at the Administration Office or 
obtain a copy of any collective bargaining agreement by writing to the 
Administration Office. The plan may impose a reasonable charge for 
providing copies.

Investment of Reserve and Operating Accounts

The Trust Fund holds certain reserve accounts, primarily to fund on-
going expenses, to offset potential USERRA liabilities, and to fund 
other similar purposes. The Trustees have discretionary authority in 
determining how these reserve accounts are invested. 

Top-heavy Plans

The plan is considered to be top-heavy when more than 60% of its assets 
have been allocated to the accounts of key employees. In the unlikely 
event that the plan does become a top heavy plan, your employer may 
be required to make a special employer contribution to the plan on your 
behalf. This contribution may be adjusted in accordance with special 
rules that may apply in any particular plan year. 

Amendment or Termination of Plan

This plan is intended to be permanent; however, subject to the terms 
of the collective bargaining agreements, the Trustees have authority to 
modify, amend, or terminate the plan, in part or in full, at any time 
and for any reason. The plan will also terminate upon the expiration of 
all collective bargaining agreements and special agreements requiring 
contributions to the plan’s Trust Fund.

Plan Documents

This booklet is only a summary of the important provisions of the 
plan and is not intended to serve as a legal document. If there is any 
discrepancy between this summary and the plan document, the plan 
document will govern.
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YOUR RIGHTS UNDER ERISA

As a participant in the Alaska Carpenters Defined Contribution Trust 
Fund, you are entitled to certain rights and protections under the 
Employee Retirement Income Security Act of 1974 (ERISA). ERISA 
provides that all plan participants shall be entitled to:

Receive Information about Your Plan and Benefits

Examine without charge, at the Administration Office and at other 
specified locations, such as worksites and union halls, all documents 
governing the plan, including insurance contracts and collective 
bargaining agreements, and a copy of the latest annual report (Form 
5500 Series) filed by the plan with the U.S. Department of Labor and 
available at the Public Disclosure Room of the Employee Benefits 
Security Administration.

Obtain, upon written request to the Administration Office, copies of 
documents governing the operation of the plan, including insurance 
contracts and collective bargaining agreements, and copies of the latest 
annual report (Form 5500 Series) and updated summary plan description. 
The administrator may make a reasonable charge for the copies.

Receive a summary of the plan’s annual financial report. The 
Administration Office is required by law to furnish each participant 
with a copy of this summary annual report.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for plan participants, ERISA imposes duties 
upon the people who are responsible for the operation of the employee 
benefit plan. The people who operate your plan, called fiduciaries of the 
plan, have a duty to do so prudently and in the interest of you and other 
plan participants and beneficiaries. No one, including your employer, 
your union, or any other person, may fire you or otherwise discriminate 
against you in any way to prevent you from obtaining a pension benefit 
or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole or in 
part, you have a right to know why this was done, to obtain copies of 
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documents relating to the decision without charge, and to appeal any 
denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. 
For instance, if you request a copy of plan documents or the latest annual 
report from the plan and do not receive them within 30 days, you may 
file suit in a federal court. In such a case, the court may require the plan 
administrator to provide the materials and pay you up to $110 a day until 
you receive the materials, unless the materials were not sent because of 
reasons beyond the control of the Administration Office.

If you have a claim for benefits that is denied or ignored, in whole or 
in part, you may file suit in a state or federal court. In addition, if you 
disagree with the plan’s decision or lack thereof concerning the qualified 
status of a domestic relations order, you may file suit in federal court.

If it should happen that plan fiduciaries misuse the plan’s money, or if 
you are discriminated against for asserting your rights, you may seek 
assistance from the U.S. Department of Labor, or you may file suit in 
a federal court. The court will decide who should pay court costs and 
legal fees. If you are successful, the court may order the person you have 
sued to pay these costs and fees. If you lose, the court may order you to 
pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your plan, you should contact the 
Administration Office. If you have any questions about this statement or 
about your rights under ERISA, or if you need assistance in obtaining 
documents from the Administration Office, you should contact the 
nearest office of the Employee Benefits Security Administration 
(EBSA), U.S. Department of Labor, listed in your telephone directory or 
the Division of Technical Assistance and Inquiries, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution 
Avenue N.W., Washington, D.C. 20210. You may also obtain certain 
publications about your rights and responsibilities under ERISA by 
calling the publications hotline of EBSA at (866) 444-3272 or visiting 
the website at www.dol.gov/ebsa.
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Claims and Appeals Procedures

When you or your beneficiary make a claim for a benefit, the 
Administration Office will make a decision within 90 days from the 
date the claim is filed. If more time is need to make the initial decision, 
an extension of 90 days (for a total of 180 days) from the date of the 
initial claim may be allowed.

If your claim is for a disability benefit, the Administration Office will 
make a decision within 45 days from the date your claim is filed. If more 
time is needed to make the initial decision, up to two extensions of 30 
days each (for a total of 105 days) from the date of the initial claim may 
be allowed.

If you or your beneficiary’s request for benefits is denied, you may file 
a written appeal of the denial to the Board of Trustees within 180 days 
after receiving the denial. The Trustees will hear the appeal at the next 
regularly scheduled Board meeting, unless the request for appeal is not 
received by the Board within 30 days before the meeting, in which case 
the appeal will be heard at the next regularly scheduled Board meeting. 
The Trustees will issue its decision within five days of the hearing.

All claims and appeals must be in writing and the hearing before the 
Board of Trustees will be conducted according to procedures adopted 
by the Board.

All claims for benefits under this plan will be administered according to 
the procedures established by the Board of Trustees in accordance with 
federal law. Any written notice required to be provided to the claimant 
may be provided electronically.

The decision of the Board of Trustees on review will be final and binding. 
If you or your beneficiary fails to file a request for review according to 
these procedures as outlined in the official plan document, you or your 
beneficiary will have no right to review and no right to bring action in 
any court, and the denial of the claim will become final and binding on 
all persons for all reasons.

Availability of Information

Plan documents and all other pertinent documents required to be made 
available under ERISA may be inspected at the Administration Office 
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during regular business hours. Upon written request, copies of these 
documents will be provided; however, the Administration Office may 
make a reasonable charge for the copies. Staff at the Administration 
Office can tell you the charge for specific documents on request, so you 
will know the cost before ordering.
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ASSIGNMENT OF BENEFITS

Federal law protects your benefits from assignment or transfer to others. 
Your plan accounts generally may not be attached, garnished, assigned, 
used as collateral for a loan, or otherwise seized except in the case of an 
IRS tax levy or a qualified domestic relations order (QDRO). 

A qualified domestic relations order may direct that all or part of your 
benefit be paid to another person, called an alternate payee. The alternate 
payee can be your spouse, former spouse, child, or other dependent. 
A domestic relations order can be a judgment, a decree, or an order 
(including approval of a property settlement agreement) and may be 
issued in a divorce or a child-custody or support proceeding. The plan 
will follow the order only if the Trustees find it to be a qualified domestic 
relations order according to the Employee Retirement Income Security 
Act of 1974 and the Internal Revenue Code. Note that a domestic 
relations order that would require payment of benefits that have been 
previously paid will not be qualified.

A domestic relations order must be sent to the Administration Office. 
Upon receipt of an order (or proposed order) affecting your interest in 
the plan, the Administration Office will notify you and the alternate 
payee. Within a reasonable time, the plan will determine whether the 
order is qualified and notify you and the alternate payee. If the order is 
not qualified, the notice will explain why the order is not qualified.

You may contact the Administration Office for information on preparing 
a domestic relations order, including a free copy of the plan’s qualified 
domestic relations order procedures. A sample QDRO developed 
specifically for this Plan is also available upon request from the 
Administration Office. You may wish to seek legal counsel to complete 
this document.
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